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Abstract Employee Assistance Programs Recommendations

mk-nfe balance helps employees cater tc\ am azo n th of these organization should strive to: \
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both aspects of their personal and professional 1. Recognize employees' lives outside of work by
lives, reduces stress, and Improves Financial Mental Health Cancer Care Schedule Adjustments offering flexible work hours and generous

perfc_)r_mance_angl _productlwty. With companies » Financial Counseling » Pediatric Mental Health  Working With Cancer » School vacation policies.
requiring a significantly larger workload and Care Pledge | 2. Help employees grow in their personal lives by
workforce to operate, it is important to N expanding employee wellbeing programs that

determine how these companies ensure focus on their physical, social, familial, and
employees remain satisfied while producing financial health.

quality work. _This poster_egplains why a 3. Reqgularly collect employee feedback to
strong work-life balance Is important for the improve working conditions across their

health and success of Amazon, American American A| rlines\‘ \\ organization. J

Airlines, and Google, and their employees.

This poster should be helpful for those looking

to iImprove work-life balance practices Conclusion of Findings

Including companies, employees, stakeholders,

and others interested In strengthening their

own work-life balance strategies. Airlines' EAPs may give priority to treatments
that address difficulties faced by the aviation
Industry, like managing extended work hours,
jet lag, and strain of providing customer care

What i1s Work/L ife Balance? . . . .
— In a fast-paced setting. With the diverse range

Go g Ie of Jobs at Amazon, their EAP might be able to
Forbes mentions that work-life balance should ‘ 4 meet the various demands of tech workers,
| Extras warehouse workers, and more. Financial
.+ Technology, intemet counseling, stress management, and resources
reimbursement i i
. Fitness centers and for physical well-being are a few examples of
services for these. Similarly, all companies
have a financial category within their EAP's.

Specifically, each organization has some type

be determined by the individual, and not the Health and Wellness Financial
e Medical, Dental, and  Student loan

employer. However, having a successful work- Vicior, e imbursement
life balance can come with challenges and 2 DAl el > el ey
harsh expectations. These challenges include
expectations of being “always on”, time

constraints caused by back-to-back meetings vitibd _ |

all day, the constant distractions of financial counseling or coaching to help
of communication technology and open-office assist employees in fiscal decisions.

floor plans the pervasiveness of work given

our constant connectedness. Mentally, these Paid Time Off (Yearly) Employee Satisfaction

challenges cause pressure, stress, and
burnout. Performance wise, these challenges
lead to low-quality of work, resentment to the

higher up within the company, and the
\Qnstant rotation of new employees. /
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